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Teaching Philosophy

Introduction
We’re free to choose our character, the type of persons we become.  We can allow ourselves to be molded be others and our environment, or we can commit ourselves to self development.  We can become less than we are capable of, or we can become all that we’re capable of.  (Urban)  This best expresses my overall philosophy of teaching. The attitude I choose will shape the type of teacher I become.  I plan to shape my attitude positively, to be the best that I can be for the better of the students who pass through my classroom.  I believe that by understanding the satisfactions, challenges, scope, responsibilities/requirements, and structure and hierarchy of teaching, I can accomplish this goal.

Satisfactions and Challenges of the Teaching Profession

Teaching is a complex profession containing many satisfactions and challenges.  Like anything, you need to take the good with the bad, but some things can be changed with persistence.  Some satisfactions would be hearing you have made a difference, seeing the impact you have on the children you teach, and personal development.

The most rewarding aspect of teaching to me would be hearing a child tell me that I made a difference in their life.  Whether it is in teaching them grammar or communication skills, I plan to try my hardest to reach every child.  I want children to leave my classroom thinking, “Wow, I really understand that concept now.”  

I also believe that seeing the impact you have over the year or semester that you have a child is a satisfaction of teaching.  Children come to you with a certain amount of skill and watching that grow and mature would give me the boost I need to keep giving my all.  “A wise teacher will always adjust any method to fit the student instead of making the student fit the method.” (Graves). I believe it is important to be able to adjust to change as needed for the benefit of the students.  Lessons do not always go as planned so by not being accepting to change I will be setting myself up for failure. 

Teachers are also required to develop themselves through workshops and observing other teachers.  By attending workshops, you can gain someone else’s insight and ideas in a non threatening environment.  This is a wonderful opportunity to meet someone in your profession to stay in contact with that you do not work with in same building.  In observing other teachers, you can use their ideas in your classroom.  Seeing it in action will help you have the confidence needed for trying to technique.

Teachers are faced with challenges everyday.  A few that I would like to address are students lack of interest and co-workers lack of zest.  Student’s lack of interest in learning is disturbing to me.  I believe a lot of kids do not realize that the skills they are learning will help them for the rest of their life.  “We need to honor any initiative or dream a student might have.” (Graves).  I want to change this lack of interest in my students.  I want them to look forward to my class and have a desire to actively participate in their learning.  I feel a good start to changing this attitude is believing in your students because sometimes you may be the only one who does in their life.

I have heard several horror stories about teachers who get tenure then think they are safe so they coast through the rest of their career.  I will be responsible for educating our future engineers, doctors, lawyers, waiters, janitors, and trash collectors.  Would I want to be short changed so to speak by any of these individuals?  I also plan to encourage my fellow co workers take their jobs seriously.  I believe this can be accomplished by listening to their concerns, providing possible alternatives, and encouraging change.  

The Scope of the Teaching Profession
The scope of the teaching profession contains different settings and roles, which go hand in hand.  Depending on the grade level you are teaching, is the role you must take on.  For example, if you are an elementary school teacher, you want to teach your children basic hygiene and manners that they might not be getting from home.  If you are teaching high school students, your actions should reflect that of a role model.  Some students look up to their teachers.  The universal element in teaching no matter what level you are teaching, is encouragement.  If you do not encourage your students, they will only do what they have to do to get by.  

Responsibilities/Requirements of Teaching

As a teacher, I will be responsible for teaching students according to the state standards.  While it is possible to simply follow what is outlined in a textbook, “the best teachers spend considerable time and energy tailoring the content and activities to meet the needs and interests of different groups of students”  (Henniger).  As a teacher, I feel it will be my duty to focus on the subjects I am teaching.  Over the course of time, I plan to develop tools to assist my children in learning such as a website and hotline.  I plan to incorporate the importance of reading and writing to my children because these are skills that will use the rest of their life no matter what career path they decide to follow.

From doing my Service Learning Project, I found that there is a problem with children who do not speak English as a first language.  These children are misunderstood because they do not understand what is being said to them.  They are stereotyped as trouble makers and stupid.  “The drop out rate for Hispanics – over 50 percent – is becoming a national scandal.” (Calhoun, Light, and Keller).  This static is alarming.  I plan to do my part in changing that number by learning to speak fluently in Spanish.  After I graduate, I plan to continue my education focusing in Spanish.  By doing this, I can communicate effectively with my Spanish speaking students and offer outside assistance such as tutoring.

Structure and Hierarchy of the Profession

Schools are directed by local, state and federal laws.  Although teachers are included and have some say, they are usually out numbered by board members and administrators.  Recently, a new approach is becoming popular for making decisions.  It is called site-based management.  This allows teachers to make decisions with the assistance of the principal and community members without involving the school board.  More complex decisions for specific schools are made mainly made by the school board.  The school board consists of the principal, some teachers, and members of the community.  This body makes a lot of decisions that have a great impact in the classrooms.  

Conclusion

In conclusion, there are many different factors that determine the type of teacher I will become.  A few are satisfactions, challenges, scope, responsibilities/requirements and structure and hierarchy of teaching.  I believe that by understanding these better I can start to shape my beliefs and attitude.  I can observe other teachers and learn from their successes and failures.  I believe school should be a safe, positive environment for students to express themselves.  In having this beginning philosophy of teaching, I start to take on the role thus preparing myself for the most important job I will ever have.  It will be my job to educate and develop children so that they will be on the track to success.
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